
 
Executive Director 
FreeState Justice 

Baltimore, MD 
 
FreeState Justice, based in Baltimore, MD, is seeking an experienced Executive Director who 
will lead the organization through the next phase of our work. In the past two years, the mission 
of the organization has expanded due to the merger of FreeState Legal Project and Equality 
Maryland, two organizations critical to promoting and protecting the equality of all lesbian, gay, 
bisexual, transgender, and queer (LGBTQ) people across Maryland (more information is 
available here).  In addition, FreeState Justice recently completed a multi-year strategic plan, 
reflecting the priorities and needs of Maryland’s LGBTQ community. 
 
Given the current political and social environment, the work of FreeState Justice is more 
important than ever. The FreeState Justice Board is seeking a passionate and visionary Executive 
Director to lead the organization into and through its next phase to continue to anticipate and 
meet the needs of Maryland’s LGBTQ community.  An essential skill will be to manage the 
small-but-mighty organization to grow and expand our legal services, policy advocacy, outreach, 
education, and coalition building on behalf of Maryland’s LGBTQ community. 
 
The Organization  
 
FreeState Justice is a 501(c)(3) social justice organization that envisions a Maryland where 
people across the spectrum of lesbian, gay, bisexual, transgender, and queer identities are free to 
live authentically, with safety and dignity, in all communities throughout our state. Our work 
brings to the forefront the experiences of those of us at greater risk for discrimination, such as 
youth, communities of color, low-income individuals, and transgender and gender non-
conforming people. 
 
FreeState Justice provides free legal representation and policy advocacy in areas arising from a 
person’s LGBTQ status, such as health care discrimination, safe and equal access to school 
services, family law matters, name and gender changes, and discrimination in places of public 
accommodation.  Services, both legal and policy-focused, are provided by staff attorneys, as well 
as by volunteer attorneys who serve on FreeState’s pro bono panel, and student interns. 
 
Some of FreeState Justice’s recent accomplishments include: the Maryland Department of 
Human Resources’ adoption of a trailblazing policy directive outlining key protections for 
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LGBTQ youth in foster care (an effort led by the Youth Equality Alliance that FreeState 
coordinates); persuading Maryland’s highest court to recognize de facto parenthood for same-sex 
parents; securing a groundbreaking victory against a Maryland prison on behalf of a severely 
mistreated transgender inmate; removal of transition-related care exclusions from most health 
insurance plans sold in Maryland; and successfully advocating for a new state law that simplifies 
the process for updating birth certificates.  
 
More information about the organization can be found at www.freestate-justice.org.  
 
The Position 
 
The Executive Director will inherit an organization with a passionate staff and Board of 
Directors, strong relationships with its core funders, and a record of providing excellent services 
to clients and the larger LGBTQ community.  The Executive Director will lead a small staff team 
that is highly competent, dedicated, and committed to FreeState Justice’s work and the success 
and mission of the organization.  

The Board is looking for an experienced Executive Director to grow the organization and build 
its capacity.  The Executive Director will work with the Board to strengthen and expand the 
organization’s financial base, including increasing the organization’s visibility, enhancing the 
communications strategy, and further investing in supporting the staff and operational systems. 

Key Responsibilities 
 
FreeState Justice seeks an Executive Director with the drive, skills, and talents to build on its 
strengths and expand the organization’s resources, programs, and impact.  Reporting to the 
Board of Directors, the Executive Director will provide leadership to the organization, manage 
its day-to-day affairs, and work with the Board and staff to chart the future direction of the 
organization. Other key responsibilities for the Executive Director include: 
 

• Provide visionary and strategic leadership to the organization and translate that vision and 
strategy into concrete actions that advance the mission.  

• Lead, hands-on, the organization’s fundraising efforts, foster positive relations with 
existing donors, and expand the donor base (including foundations, individual donors, 
and corporate donors including law firms). Maintain an effective development plan.  

• Provide management and direction to existing and new staff to further develop the team 
environment, while building their skills, experience, and performance.  

• Communicate the mission and programs of FreeState Justice to various audiences, and 
develop and maintain sound relationships with collaborators, supporters, media, policy 
makers, and other stakeholders.  



3 
 

• Monitor Maryland legislation and policy to determine potential impact on the LGBTQ 
community and recommend and implement appropriate courses of action.  

• Ensure fiscal responsibility and security, and maintain a continuous understanding of the 
organization’s financial position and outlook, including submitting grant reports and 
applications in a timely manner and working with our part-time bookkeeper to maintain 
accurate and updated financial reports.  

• Support the Board of Directors in its governance role, foster its ongoing development, 
and keep it informed on internal conditions and important external developments.  

• Manage the day-to-day operations of a small non-profit, including ensuring bills are paid, 
insurance policies are current, and technology infrastructure is sufficient to support the 
organization’s ability to succeed. 

 
Experience and Attributes 
 
The successful candidate for this position will share our commitment to serving LGBTQ persons, 
particularly those at greater risk for discrimination, such as youth, communities of color, low-
income individuals, and transgender and gender non-conforming people, and will bring a variety 
of experience and attributes to FreeState Justice, including:  
 

• A proven track record of success in fundraising/fund development.  
• Experience providing successful, results-oriented leadership, setting high standards with 

a style that is positive, energetic, and inclusive.  
• Ability to champion the voices of LGBTQ people and families and a vision to expand 

services to this population.  
• Strong relationship-building skills, ideally including a track record of successful work 

with coalitions and stakeholders.  
• A deep commitment to promoting and supporting diversity.  
• Excellent management skills including staff supervision, team development, financial 

management, and successful Board relations.  
• A demonstrated ability to think creatively and strategically and to plan adeptly to manage 

change and seize opportunities for growth.  
• Excellent oral and written communication skills.  
• Knowledge of Baltimore and other communities across Maryland, or experience in other 

urban communities is a plus.  
 

Salary 
 
Salary will be competitive and commensurate with experience.  Excellent benefits package.  
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Application Process 
 
To apply, please e-mail resume, cover letter, and salary requirements to: EDsearch@freestate-
justice.org.  
 
Resume reviews begin immediately.  
 
FreeState is an equal opportunity employer and does not discriminate on the basis of race, 
ethnicity, national origin, age, sex, sexual orientation, gender identity or expression, disability, 
including HIV status, or religious affiliation, or any other status protected by applicable law. 
Women, transgender individuals, people of color, and persons with disabilities, including HIV, 
are strongly encouraged to apply. 
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