
POSITION ANNOUNCEMENT 

Managing Attorney 

FreeState Justice, Inc. 

Baltimore, MD 
 

FreeState Justice seeks an experienced attorney with a passion for social justice and a deep understanding 

of legal issues that arise out of a person’s sexual orientation or gender identity to be our next Managing 

Attorney.  The Managing Attorney is the chief legal officer at FreeState Justice, Inc. (“FreeState”), and 

will be responsible for the organization’s complex litigation, supervising the work of staff attorney(s), and 

collaborating with the Executive Director to achieve the organization’s policy goals, including 

maintaining a substantial policy portfolio of their own.  The Managing Attorney will work closely with 

the Executive Director, staff and volunteer attorneys, non-attorney staff and interns to effectively and 

efficiently provide representation to low-income LGBTQ individuals in Maryland, advocate for legal and 

policy change to benefit the LGBTQ community in the state, and continue building FreeState into a 

national model for state-level LGBTQ issue advocacy and LGBTQ-specific civil legal aid. 

 

Required Qualifications: 

 Active membership in good standing in the Maryland Bar (or active membership in good standing 

in the bar of another state, and ability to achieve admission to the Maryland Bar at the next 

feasible opportunity within a year after hire and to practice under supervision until admission). 

 Minimum of five years of legal experience. 

 Demonstrated familiarity with and commitment to advocacy regarding legal issues concerning the 

LGBTQ community both nationally and in Maryland. 

 Demonstrated commitment to serving low-income communities, including experience working 

with low-income transgender people, people of color, and other marginalized populations. 

 Significant experience in complex civil litigation in one or more of the following areas: 

o LGBTQ civil rights 

o family law litigation 

o employment discrimination and statutory and constitutional civil rights litigation under 

the Maryland Civil Rights Act, Title VII, the Fair Housing Act, Title IX, 42 USC § 1983, 

etc. 

o health law and policy, and/or ERISA insurance benefits litigation  

o prisoner rights litigation 

o other civil legal aid for low-income persons. 

 Demonstrated ability in written and oral communications, public speaking, and interpersonal 

relations. 

 Flexibility in work schedule. 

 Proficiency with Microsoft Office suite, including MS Excel.   

 Well-developed time management skills and strong attention to detail. 

 Ability to travel throughout the state of Maryland. 

 

Additional Helpful Qualifications: 

 Experience in legislative and/or regulatory policy advocacy in Maryland, or in federal 

government or another U.S. state. 

 Active membership in good standing in the Bar of the U.S. District Court for the District of 

Maryland or another federal court. 

 

Responsibilities 

 Manage a heavy case load representing primarily low-income LGBTQ clients in a variety of legal 



venues, including judicial and administrative settings, including in complex/impact litigation.  

 Manage all aspects of FreeState Justice’s direct legal services program, including supervision of 

client intake and screening, supervision of all cases assigned both to in-house and pro bono panel 

attorneys, supervision of legal work performed law-student interns, and management of grant 

reporting for funders of FreeState’s legal services. 

 Lead FreeState’s legislative and public policy advocacy on behalf of the LGBTQ community in 

Maryland 

 Identify and pursue opportunities for filing of amicus briefs on issues of concern to Maryland’s 

LGBTQ community. 

 Draft media statements, blog posts, and other public education materials about the issues 

FreeState engages in, including speaking to media about clients we represent. 

 Develop written resources, presentations, and other education materials for clients and attorneys 

on various LGBTQ legal issues, including presenting at conferences, meetings, and webinars. 

 Help build and maintain key partnerships with other legal service nonprofits, private counsel, 

local and national LGBTQ organizations, etc. 

 Other duties as assigned. 

 

Salary:  $60,000-$70,000, depending on experience, with benefit plan including health, dental, vision, 

and retirement contribution options; 20 days paid personal leave (includes vacation and sick/personal 

days), plus court holidays; growth potential based upon performance. 

 

How to Apply: Interested persons should send a letter of interest, résumé, and three references to Patrick 

Paschall, Executive Director, at ppaschall@freestate-justice.org.  Writing samples will be requested from 

well-qualified candidates at a later point in the application process.  If necessary, questions may be 

directed via email to Patrick Paschall; no calls please.  Interviewing will begin as soon as possible and 

continue until the position is filled.  

 

Equal Opportunity Employer: FreeState Justice is an equal opportunity employer and does not 

discriminate on the basis of gender, sexual orientation, gender identity, race, ethnicity, national origin, 

religion, disability, HIV status, or any other status protected by applicable law.  Women, transgender 

persons, people of color, and persons with disabilities, including HIV, are strongly encouraged to apply.   

 


